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Summer Reading Assignment  

Welcome to AP/CHS Psychology! You have signed up for a course that will be rigorous, 
interesting, and fun! AP/CHS Psychology is an elective, college-level course that will deal 

with content that will require maturity on behalf of the students enrolled in it. 

Psychology is the scientific study of human behavior, which requires an in-depth 
investigation of a variety of concepts. We will be learning about what makes people 

behave the way that they do; please be mindful that we will be discussing real-life issues 

that people are dealing with every day. This class will broaden your understanding of 
the basis of human behavior.  

This class not only introduces students to college level rigor, but it will also prepare 
students for the AP exam with the goal of everyone in the class earning college credit 
with a passing exam score and/or earning credits for Psychology 101 from the University 

of Pittsburgh.  This summer assignment will begin this process.  

All written submissions should adhere to the following format: 12 point font (Times 
New Roman, Calibri, or Arial), 1 inch margins, double spaced.  

***The book you will be reading for the summer reading assignment is the New York 
Times bestselling book, Grit, by Angela Duckworth, researcher, professor, recipient of 
the MacArthur Fellowship Award, and founder of the Character Lab.  You should be able 
to purchase it on Amazon for less than $12.00.  

This is due on the first day of school, regardless which semester (fall or spring) that 
you have the class. 

 

 

 



Ms. Duckworth defines grit as passion (being singularly obsessed) plus perseverance 
(always trying to improve). By this definition, do you think you have the marks of grit? 
Why or why not? 
	
Angela has created a grit scale you can take online (please do so here:  
https://angeladuckworth.com/grit-scale/), although she admits that many people already 
have a gut sense of their grit level. Two signs that there’s room to grow in grit are (1) if 
you feel like your work isn’t imbued with purpose or (2) if you give up easy when things 
gets hard. Do either of these signs describe you? Where does your gut say you need to 
grow in grit? 
 
In Chapter 1, Duckworth introduces her “never give up” attitude as Grit. What do you 

think makes the leaders at the top of a particular field special? Why are they so dogged 
in their pursuits of achievement? Is it talent, or is it perseverance? 

In Chapter 3, Duckworth categorizes talent originating from one’s natural ability, or it 

originates by being a “striver”. Which of these describes you best? What parts of 

leadership are from natural talent or striving? 

In Chapter 6, Duckworth introduces another component of grit, interest. People 

perform better at school/work when what they do interests them. What is the 
relationship between passion and interest? How can one instill interest in their 

students/employees to further increase their passion for what they do? 

In Chapter 9, Duckworth recommends teaching yourself hope by using the following: 
Growth-mindset⇒optimistic self-talk⇒perseverance over adversity 

Taking each step above, what can you do to boost each one? 

In the final Chapter, Duckworth discusses the in-group and becoming committed to that 

group. She goes on to say, “If you want to be grittier, find a gritty culture and join it. If 
you are a leader, and you want people in your organization to be grittier, create a gritty 
culture.” Considering the principles of talent, skills, effort, purpose, hope, passion, and 

perseverance, what types of people do you tend to surround yourself with?  Gritty or 
not? 

 
 
 



Some grit is self-determined (like the friend who takes on the motto “Treadmill or die”), 
while other grit is born of trauma (like a woman getting stage four cancer at age 35.) 
How did you learn grit? Who did you learn it from? Who supports you now when hard 
things happen? 
 
There is a warning against calculating someone else’s grit by the amount of adversity 
they’ve faced. Have you ever experienced this “false math?” What’s so dangerous about 
it? 
 
When teaching grit to kids, Angela thinks the most important thing is to decrease the 
pressure we put on them to find their purpose and focus on giving them more 
experiences on which to reflect. Do you agree? What do you think the most important 
thing is when teaching kids grit? 
 
Angela came up with something called “the hard thing rule” for her family, by which 
both kids and adults have to take-up a daily practice with the goal of improving, without 
the option of quitting in the middle, and with nobody but themselves responsible for 
the choosing. If you were to take up the hard thing rule for yourself, what one or two 
hard things would you sample? 
 
Half of the emails Angela receives are from people who love the idea of grit, while the 
other half is from those who are critical. The latter wonder if talking about the idea of 
individual achievements belittles structural problems, like racism, poverty, and 
inequality. What do you think? Do you embrace or resist the idea of the grit? 
 
Maybe life is about being great at the things you care about and shaking off the rest.  If 
that is true, what’s one thing you care enough about to do 1% better tomorrow? 
Likewise, what’s one thing you don’t care enough about that you can shake off 
tomorrow? 
 
After reading the book, what resonated with you most? What insight will you carry with 
you? 
	


